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A mouthful for Fielding
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After being alerted, CFMEU 
Apprenticeship Officer Liam 
O’Hearn counselled the 
apprentice who slowly revealed 
more details of the abuse he’d 
been suffering. Liam has seen 
many of these cases and most of 
the time it puts apprentices off 
the job and out of the industry for 
good. 

‘I’ve seen it all. Apprentices 
pinned down and having their 
hair cut off. Kids have been 
handcuffed, chained to trees or 
iron gates. Others have been set 
alight, not allowed to drink water 
or had screws run through their 
legs.

‘It’s horrific and brutal.’
The CFMEU is keen to stamp 

out bullying which some workers 
might think is a rite of passage in 
the industry.

CFMEU Secretary Bill Oliver 
said the Union has ramped up its 
response to the problem.

‘People say it’s something 
that happened to them and 
it’s all harmless fun. But we 
don’t find anything funny about 
deliberately injuring someone or 
making their lives a misery to the 
point where they no longer want 
to work in the industry.’

It’s also no fun being fined tens 
of thousands of dollars which is 
exactly what occurred in some 
high profile cases recently where 
workers were found guilty of 
bullying. 

In February, four co-workers 
of a young waitress who killed 
herself by jumping off a building 
were convicted and fined a total of 
$335,000 over relentless bullying 
before her death. In another case, 

 ‘...we don’t find 
anything funny 
about deliberately 
injuring someone 
or making their 
lives a misery to the 
point where they no 
longer want to work 
in the industry.’ 
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an employer was fined $50,000 
for failing to provide a safe 
workplace when he turned a 
blind eye to bullying. 

Liam points out that there may 
be some workers who simply 
don’t understand that bullying is 
illegal and that companies have 
a responsibility to ensure that it 
doesn’t happen as part of their 
OHS obligations.

‘It’s no good saying we didn’t 
realise. The law is clear on this 
and more people are taking these 
cases to court and winning.’

Liam is keen to encourage more 
apprentices to come forward 
to the Union as soon as they 
experience any type of bullying. 

‘It’s often too late by the time 
we hear about it. It has gone on 
for so long that there’s no hope 
of rescuing the relationship. 
It can also cause irreparable 
psychological damage to young 
people – especially if it’s their first 
job.

‘So if anything like this is 
happening to you, you must let 
us know straight away. What’s 
being done is against the law and 
you don’t have to put up with it.’

‘We live our life 
in our own way,  
Never really 
listened to what 
they say,  
The kind of faith 
that doesn’t fade 
away,  
We are the true 
believers.’
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Quotes for

workers

‘So we must fly a rebel 
flag, 
As others did before us, 
And we must sing a rebel 
song 
And join in rebel chorus. 
We’ll make the tyrants 
feel the sting 
O’ those that they would 
throttle; 
They needn’t say the 
fault is ours 
If blood should stain the 
wattle!’
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In search of...
Australia’s worst 
building site 
dunny
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Can’t count on the AMWU at Mortlake 
Power Station

In February, the CFMEU and AMWU padded up for a fundraiser for the 
local cricket club. The CFMEU won the game, but the AMWU doctored 
the scorebook to give themselves victory. As you can see from the photo, 
the trophy was returned to its rightful owners. Learn to count, Barry!
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Peggy of the year
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The sooking was unreal: ‘There’s 
no milk,’ ‘the toilets stink,’ ‘there’s 
no sugar.’ It was driving me 
nuts, so I made a few calls and 
to everyone’s relief we got Stevie 
back. The blokes were so relieved 
that they all threw in for this peggy 
of the year trophy, presented at the 
Easter break-up BBQ.
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 For more information on these 
wage rates and others please 
contact the CFMEU Office on (03) 
9341 3444 or  
go to www.cfmuevic.com.au

Allowances
On-site rates 36 hour week

Multi-storey allowance (from 1 October 2008)
From start of job to 15th floor 43 cents per hr Floors 46 – 60 $1.04 per hr

Floors 16 – 30 52 cents per hr Floors 61 upwards $1.28 per hr

Floors 31 – 45 80 cents per hr

Leading Hands allowance

In charge of one person 42 cents per hr 6 – 10 people $1.17 per hr

2 – 5 persons 91 cents per hr 11 or more people $1.55 per hr

Special rates
In addition to the applicable wage rates, there are provisions for payment of special rates for 
disabilities as outlined below.

HOT WORK COLD WORK

46 – 54 degrees C 54 cents per hr Less than 0 
degrees C 54 cents per hr

Exceeding 54 degrees C 67 cents per hr

TOWERS ALLOWANCE

Over 15 metres 54 cents 
per hr Each additional 15 metres: an extra 54 cents per hr

SWING SCAFFOLD – BUILDINGS

0 – 15 storeys $3.91 for first four hours or part thereof and 80 cents per hr thereafter

16 – 30 storeys $5.05 for first four hours or part thereof and $1.05 per hr thereafter

31 – 45 storeys $5.96 for first four hours or part thereof and $1.21 per hr thereafter

46 – 60 storeys $9.78 for first four hours or part thereof and $2.02 per hr thereafter

Over 60 storeys $12.46 for first four hours or part thereof and $2.58 per hr thereafter

Acid work $1.43 per hr Greaser carrying oils $9.06 per hr

Asbestos eradication $1.81 per hr Hydraulic hammer 90 cents per hr

Bagging 49 cents per hr Hot bitumen work 67 cents per hr

Certificate allowance 54 cents per hr Insulation 67 cents per hr

Cleaning down brickwork 49 cents per hr Laser Safety Officer 
allowance $2.25 per day

Computing quantities $3.91 per day Lost Tools allowance 
(from 1 Oct 07) $14.95 max

Confined space 67 cents per hr Pile driving (in excess 
of 15 tonnes) $12.48 per day 

Cutting bricks 67 cents per hr or 
part thereof

Plaster or composition 
spray 54 cents per hr

Cutting tiles 67 cents per hr Pneumatic tool 
operation $2.95 per day

Dirty work 54 cents per hr Roof repairs 67 cents per hr

Dry polishing tiles 67 cents per hr Second-hand timber $2.12 per day

Dual Lift allowance $2.71 per day Slushing 54 cents per hr

Explosive powered tools $1.27 per day Spray application 
(painters) 54 cents per hr

First Aid Officer allowance
Higher qualification

$2.31 per day
$3.62 per day

Suspended perimeter 
work platform 83 cents per hr

Furnace work $1.43 per hour Wet work 56 cents per hr

Grindstone or wheel not 
available

$5.75 per week Wet work (cemetery) 56 cents per hr

Underground allowance $2.34 per day
$11.72 per week

HEAVY BLOCKS HEIGHT WORK – PAINTING TRADES

Over 5.5kg but under 9kg 54 cents per hr More than 9 metres up, 
unless adequate fixed 
support at least  
75 centimetres wide is 
provided

49 cents per hrOver 9kg but under 18kg 98 cents per hr

Over 18kg $1.38 per hr

TOXIC SUBSTANCES

67 cents per hr When working in close 
proximity 54 cents per hr

Apprenticeship rates
On-site rates 36 hour week
Operative from the first pay period on or after 1 March 2010 [Second agreement increment 4.5%].  
These are CFMEU/Industry certified agreement rates of pay.

WAGES PER 
WEEK

DAILY FARE 
ALLOWANCE

WEEKLY PRO-
RATA ANNUAL 
LEAVE

WEEKLY PRO-
RATA ANNUAL 
LEAVE LOADING

CARPENTERS/JOINERS, STONEMASONS, TILELAYER, PLASTERER etc

First three months** 422.30 23.20 35.19 7.85
Next nine months## 528.70 23.20 44.06 9.40
Second year 635.20 26.30 52.93 11.18
Third year 848.10 27.85 70.68 14.40
Fourth year 1007.80 29.40 83.98 16.84

BRICKLAYER

First three months** 361.10 23.20 30.09 6.66
Next nine months## 467.40 23.20 38.95 8.51
Second year 680.00 26.30 56.67 11.83
Third year 892.60 27.85 74.38 15.05

PAINTER

A. WITH NO PRE-APPRENTICESHIP TRAINING

First three months 400.80 23.20 33.40 7.54
Next nine months 506.80 23.20 42.23 9.08
Second year 612.70 26.30 51.06 10.85
Third year 824.50 27.85 68.71 14.05
Fourth year 983.40 29.40 81.95 16.49

B. WITH PRE-APPRENTICESHIP TRAINING

First year 559.70 23.20 46.64 9.85
Second year 824.50 26.30 68.71 13.94
Third year 983.40 27.85 81.95 16.37

UNION FEES FOR APPRENTICES

First year:
Free

Second year: 
$20 per ticket

Third year:
$30 per ticket

Fourth year:
$40 per ticket

No joining fee 
applies.

** Start rate for an apprentice who has not completed an approved pre-apprenticeship course. ## 
Start (first year) rate for an apprentice who has completed an approved pre-apprenticeship course. 
Further information: CFMEU Apprentice Officer (03) 9341 3444.

New projects Victoria site allowances

Melbourne inner suburbs and shopping centre projects between $2.5m and $197.7m: $3.55 per hour. 
For projects over $197.7 million, see chart below. Renovations and refurbishment, Melbourne and 
inner suburbs: $3.10 per hour.

NEW PROJECTS ELSEWHERE

Project value $million Site allowance $ per hour

2.5m – 6.7m $2.00

6.7m – 16.4m $2.20

16.4m – 33m $2.45

33m – 65.9m $2.90

65.9m – 131.9m $3.45

131.9m – 197.7m $3.55

197.7m – 263.6m $3.65

263.6m – 395.5m $3.75

For projects above $395.5 million, there shall be an increment of 10 cents per additional $100m 
or part thereof.
On sites where no site allowance applies Award Special Rates for work in confined spaces, wet 
work, dirty work, second hand timbers and fumes may be payable.

Other provisions (from 1 October 2009)

Living Away from Home 
Distant Work allowance

$57.00 per day 
$398.40 per week

Return journey $19.70

Weekend return home $33.40

Transportation or tools $19.70 Camping allowance 
(includes Saturday and 
Sunday)

$23.50 per day

Overtime Meal allowance $11.90 when required to work overtime for one and a half hours or 
more on an ordinary working day.

Own Vehicle allowance Where an employer requests a worker to 
transfer from one site to another site during 
working hours with his or her own vehicle.

89 cents per kilometre

Where a worker uses his or her own car 
to travel to a job outside the required work 
boundaries.

47 cents per kilometre

Your wages and conditions come from the struggle of your mates 
and of those who have gone before us. Don’t be a freeloader!

Members are advised that wages and travel allowance 
increased 4.5% under the EBA from 1 March
Wage rates and benefits

On-site rates 36 hour week

Operative from the first pay period on or after 1 March 2010. These are CFMEU/Industry certified 
agreement rates of pay based on the following National Building Construction Awards classifications 
that now incorporate the FEDFA classifications. The following rates of pay represent a 4.5% wage 
and allowances increase negotiated by your Union. It is the second instalment of a 15% wage and 
allowances increase over the three-year agreement (2008-2011).

RATE PER 
HOUR 
(36 HOUR 
WEEK)

RATE PER 
WEEK*

WEEKLY 
Pro-Rata 
HOLIDAY PAY 
(INCLUDING  
17.5% Loading)

SATURDAY OVER-
TIME (INCLUDING 
20 MINUTES CRIB)

Tradespersons

Carpenter, Shopfitter, Joiner
Tile-layer
Onsite Stonemason
Artificial Stoneworker
Marble & Slate Worker
Plasterer
Solid Plasterer 
Sign Industry Worker
Bricklayer

30.95 1114.20 111.36 474.56

Painter – new work
Painter – re-paint

30.26
30.21

1089.36
1087.56

108.92
108.74

463.98
463.21

Marker/Setter-out 32.21 1159.56 115.79 493.88
Signwriter 
Roof-tiler

31.54 1135.44 113.43 483.60

Special Class Tradesperson
Carver

33.44 1203.84 120.13 512.74

Carpenter Diver 41.80 1504.80 640.92
*Weekly rates includes tool allowance at 100% rate

Labourers
GROUP ONE

Rigger
Dogman
DLI Certified Operator (Boom or Tower pump)
Stationary Pump Operator

30.09 1083.24 108.32 461.37

GROUP TWO

Hoist Driver
Line Pump Operator 
(Truck or Trailer mounted)
Scaffolder
Steel Fixer
Concrete Finisher etc.

29.08 1046.88 104.76 446.04

GROUP THREE

Pile Driver
Aluminium Alloy
Structural Erector
Gantry Hand
Drilling Machine Operator
Dump Cart Operator
Hoseman & Trainee Operator
Skilled Labourer and all others

28.20 1015.20 101.66 429.63

Crane crews
Tower crane crew
Operator and Dogman/Crane hands 35.04 1261.44 125.77 537.27
Trainee Dogman/Crane hand (fixed cranes) 32.59 1173.24 117.13 499.70
Plant operators building and construction (weekly hire)
OPERATOR GRADES ONE AND TWO 
Mechanical plant operator Groups 1 & 2
Winch driver
Mobile hydraulic platform operator

29.15 1049.40 105.01 446.96

OPERATOR GRADE THREE
Mechanical plant operator Groups 3 & 4
Mobile crane drivers up to 15 tonnes

30.38 1093.68 109.34 465.82

OPERATOR GRADE FOUR
Mechanical plant operators Groups 5 & 6
Mobile crane drivers 15 – 100 tonnes 

31.58 1136.88 113.57 484.22

Note: If unsure if agreement applies to you, check with the Union for your company sector-specific 
EBA e.g. Civil.

Benefits

The Union negotiated EBA also provides for:
Travel allowance: $30.95 per day
Superannuation: $132.40 per week or 9% of ordinary wages whichever is greater, payable monthly.  
  Incolink payments (redundancy pay): $64.40 per week. Income protection, trauma insurance and 
portable sick leave are also available (paid into Incolink).
Long service leave: 13 weeks after ten years, pro rata after seven years (paid into CoInvest).
Overtime meal allowance: $11.90, when required to work overtime for one and a half hours or 
more on an ordinary working day.
Transfer during working hours: Where an employer requests a worker to transfer from one site to 
another site during working hours, with his or her own vehicle, an extra 0.89 cents per kilometre 
must be paid. Where a worker uses his/her car to travel to a job outside the required work 
boundaries, an extra 0.47 cents per kilometre must be paid.
 Site allowance: Check the CFMEU Allowances Schedule for more information.


