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ON THE JOB

On the job: Gareth and Mick with members on Abigroup’s Pennlink site for another prestart meeting.

The CFMEU has never
accepted that a labourer or
carpenter should earn less just
because they are building a
bridge, not an office block.

‘We don’t make a distinction,’
says civil construction organiser
Gareth Stephenson. ‘They're all
construction workers, and what
we've set out to do — with a good

deal of success — is bring civil
workers up to the same wages and
conditions as building construction
workers.’

With principal contractors doing
well out of Victoria's infrastructure
boom, workers delivering vital
projects worth billions of dollars
should be guaranteed a fair share.
Unfortunately, this is not always

of the industry.
‘Blind Freddy

can tell you a

civil site can

job. So if you

want to meet

with the blokes,

you need a bit of
cooperation or a few
days to get around them

all. If you go to a construction
site, the crib huts are in the
basement of a 10 or 20-storey
building and you’'ve got a captive
audience.’

Challenges

Other challenges are a culture
of bosses’ standover tactics —a
hangover from earlier times when
the industry was completely
unorganised, plus the presence of
the AWU — as Mick explains.

‘The AWU are offering bosses
discounts on things like RDOs,
where you have to work 17 of
them. The shift rates are lower,
and there’s no 35-degree heat
policy. If gets too hot, you sit in
the sheds.’

Gareth agrees, adding: “The
real problem with the AWU is
that even where they are starting
to sign agreements that reflect

the case. With help from the
ABCC, some companies are trying
to exploit differences between civil
and commercial construction to
drag pay and conditions down.

Gareth is part of the Union’s civil
team, alongside Mick Powell, John
Duggan and Adam Hall.

Mick has spent five years in civil,
and is well aware of the challenges

our standards a bit
more — which they
are being forced
to do in places

be anything — their notion
between of unionism
5to 35 is that you
kilometres negotiate
long, with an

30 lots of AccEm N u agreement
amenities and your
spread out job’s done.
o SUBSTITUTE i

we negotiate
an agreement
and enforce it,
and attend the job
to make sure people’s
rights are being looked
after.’

The ABCC is busy in civil
performing its main role: lowering
pay and conditions. It is advising
companies that to comply with the
National Construction Code — a
requirement for doing government
work — all they have to pay is the
minimum award rate. Currently
this stands at $16.93 an hour for a
CW2. The EBA rate is $30.39.

Despite these challenges, the
Union posted some good wins in
2010, including defeating Abigroup
in a big back-pay dispute. In
October, Abigroup was forced to
pay excess travel allowance to
workers it had ripped off on the
Nagambie bypass.

This year, Mick and Gareth are
back in the trenches telling blokes
to stick with the CFMEU and not
cop being treated as second-class
construction workers.
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SNOWNMONKEY
SURFMONKEY
SKATEMONKEY

IS PROUD TO BE WORKING WITH THE

CFMEU TO GIVE YOU A BETTER DEAL

GET ALL YOUR SNOWSPORTS, SKATE & SURF

GEAR AT A MINIMUM DISCOUNT OF 15%
IF WE HAVE BETTER OFFERS THEN YOU GET THOSE

BRANDS INCLUDE:

SNOW : ROME, FYVE, SCOTT, VANS, 32, ROSSIGNOL, STOECKLI, MAJESTY, ROXY
SKATE: VANS, GLOBE, ARBOUR, POCKET PISTOLS, THEEVE, MODUS (COMING SOON SECTOR 9)
SURF: OCEAN AND EARTH, FLINT (COMING SOON RIPCURL)

Come in and make Snow Monkey your home away from home

- oo cFMEg,
with our pleasant Sunday arvos (with mini skate ramp).

We can do special nights for your group.

Note: Discounts are given on sight of a current CFMEU
membership card. Make sure you're paid up.

MOUNTAIN SHOP OFFICE / SHOP

Jack Frost Building 464 Smith Street

Great Alpine Road Collingwood, Web: www.snowmonkey.com.au
Mt.Hotham, Victoria  Victoria, 3068, Email: info@snowmonkey.com.au
3741, Australia Australia Twitter: snowmonkeyshop

Ph: 0433 277 551 Ph: 0425 836 830  Facehook: snowmonkey group

‘Labour unions are not narrow, self-
seeking groups. They have raised wages,
shortened hours and
provided supplementary
benefits. Through collective
bargaining and grievance
procedures, they have
brought justice and
democracy to the work

7
place. JOHN F. KENNEDY, 30 AUGUST 1960
|
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John Ayers
ORGANISER

Not long after Kennedy

made that little speech in

Los Angeles, back here in
Melbourne — up on a site in
Sydney Road, Brunswick, to
be exact - ‘Ted’ Skinner joined
the Operative Painters’ and
Decorators’ Union (OPDU).

‘It must have been round about
1963, recalls the Darebin Utilities
maintenance worker. ‘I was just
a kid — and bosses then wouldn'’t
go to, say, the expense of putting
up scaffolding for painting jobs
or have safety as a big concern.

I mean, when we were painting
inside theatres, for instance, most
times you had to haul around
great wooden ladders over 44ft
(13 metres) long — you try getting
one of them up! And then you'd
have to climb up, balance at the
top — and paint!’

‘Mind you,” adds Ted, ‘it was
different at the firm I joined, an

outfit called Pettigrews — one of
the biggest painting outfits in
Victoria. Because there was a little
bloke there — Albert Littler was his
name. And he was all fired up for
the Union — so I joined. Jack Ellis, I
think, was the Secretary then — but
I'm getting on, so the memory may
not be exactly accurate.

‘But I do remember it was just 2/6
[25 cents] to join up — and 6 pence
a quarter after that. But because I
was an apprentice, [ didn’t have to
pay at all...  mean, you couldn’t
NOT join up with an offer like that,’
he laughs.

‘And Albie was a real character
—even then. But it was blokes like
him who got the Union organised
— Albie, Tom Slattery, people like
that. Real determined men who
had a vision of workers being
organised and having power.

‘And in the end, it's the only
real power workers HAVE got; to
organise a union. The only way we
can have any power, any say in our
lives or decide what we reckon is

safety and stuff, is to be organised
and united.

‘Oh, I know we have to be a bit
more clever now, with all these
new laws the bosses’ mates in
government have brought in over
the years. But, in the end, it's
still a group of workers uniting to
improve wages and conditions.
That's why I've been a paid-up
member ever since.

‘Like we say — “We're Here To
Stay.” And it's funny; all those who
reckoned they’d destroy us — John
Howard, Peter Reith, that smirking
Costello bastard, all of them — all
gone. And we're still here.

‘Oh, I know I'm getting to the
end now, near retirement. But, [ tell
you what, retired or not, I'll die a
member of the CFMEU.’

FOR MORE INFORMATION, GO TO www.cfmeuvic.com.au
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CFMEU Biggest
Loser contestants
are on the right track

Thanks to Windsor Management Insurance
Brokers, the guys are competing for some great
prizes. But more importantly, with the support
of the Union and our sponsors, they are getting
back into shape. The final weigh-in will be held
on 16 June as part of Men’s Health Week.

MARIO RASPUDIC 46
Starting weight 158.1kg
Weight 16 March 143.8kg
Lost so far 14.3kg
Loss % 9.0%
Job Traffic Control/
Labourer, VM Romano

‘The biggest hurdle so far
has been having a few
drinks with the boys and
I'm on the waters. It’s hard.’

Starting weight 142.1kg
Weight 16 March 143.8kg
Lost so far +1.7kg
Loss % +1.2%
Job Plasterer, JNJ Plaster

‘T'm a bit disappointed
in my progress, but I'm
getting back into it now.
[ have time to turn that
around.’

Starting weight 107.5kg
Weight 16 March 96.1kg
Lost so far 11.4kg
Loss % 10.6%
Job Organiser, CFMEU

1st prize: A $5,000 travel voucher

2nd prize: An Apple iPad hand-held computer with
health and fitness applications

3rd prize: Two tickets to the 2011 AFL Grand Final
Prizes kindly donated by Windsor Management

Insurance Brokers.

Competition sponsored by WorkSafe WorkHealth

checks and Incolink.

MAMAGERENT

Incolink

WorkHealth [ ETSaid

No pain, no loss: [clockwise from above] Mario Raspudic, Stu-E-Corkran and Andrew Machray in the gym.

‘I'm feeling a lot better. I'm
a lot more energetic, more
focused on the job, and I've
got more concentration.’

ANDREW MACHRAY 46 STU-E-CORKRAN 42

Starting weight 117kg Starting weight 114.4kg

Weight 16 March 109.9kg Weight 16 March 101.8kg

Lost so far 7.1kg Lost so far 12.6kg

Loss % 6.1% Loss % 11%

Job Labourer, Brookfield Job Shop Steward, Hickory
Multiplex

‘I went on Feb Fast, and
things have gone along
pretty good since then. I've
been walking and jogging,
getting down to the gym
once a week, and looking at
what I've been eating.’

FOR MORE INFORMATION, GO TO www.cfmeuvic.com.au

‘Since February I've started
doing weights and running,
but I have Saturdays off, so
I can still go and have some
beers. I want to get to about
95kg. The weigh-in is in
mid-June, so I should make
it.’

=
Starting weight 146.6kg
Weight 16 March 138.7kg
Lost so far 7.9kg
Loss % 5.3%
Job Labourer, KPI

‘T'm feeling a lot
better. My blood
pressure has
stabilised and is
in a very healthy
range. [ attribute that to
the weight loss and the
exercise. The weight loss
has made a huge difference
at work.’

BOB RAMSAY 62
Starting weight 113.1kg
Weight 16 March 110.9kg
Lost so far 2.2kg
Loss % 1.9%
Job OH&S, Kane
Constructions
‘The biggest hurdle for

me has been doing the
exercises, because I'm
getting a bit
old and I get
aches.

I miss the
cabana.
But
when
we go
down
the
beach, I
haven't
had a
drink.
It's been
good.’
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Kane Ammerlaan holds the cement that set in his eye and blinded him.

'] was blinded
while my boss
laughed’

Sixteen-year-old Kane Ammerlaan lost the use of
one eye within a few weeks of starting his roof-tiling
apprenticeship.

‘I fell off a roof while carrying a bucket full of cement, and some
shot into my eye,’ said Kane. ‘My boss just laughed and took a photo
of me on his phone.’

Kane was not wearing safety glasses as required by law, there was
no First Aid on the job, and employer Dean Martin from DC Roof
Tiling took more than three hours before he decided to take Kane to
hospital.

By that time, the cement had dried inside his eye and Kane has
been left blind.

After months of trying to get money owed to him by his former
boss, Kane contacted the CFMEU, which swung into action to help
him.

Apprentices Officer, Liam O'Hearn said that boss Dean Martin
initially refused to meet with him or negotiate with him.

Not laughing now

‘Then we got the media involved. Television cameras were chasing
him, there was an article in the newspaper which also exposed all
the bullying that Kane had been subjected to at DC Roof Tiling.

‘Finally, because of all this bad publicity and his wife crying on the
phone to me, Dean Martin finally agreed to pay what he owed.’

Kane said that ‘everything was peachy’ after the Union’s
involvement.

Although Kane has a long road ahead of him and is unable to work
or play football due to his impairment, he is determined to spread the
word about his case, to alert other young workers.

‘Most apprentices have no idea what to do. There's no instruction
guide given to you when you enter this kind of work, and you rely on
the boss to know about safety and to look after you.

‘My eye is knackered, but this was preventable and it shouldn't
happen to anyone else.’

Apprentice?
Need help at work?
Employer, need an
apprentice?

Contact CFMEU
Apprenticeship Officer
Liam O'Hearn on

liamo@vic.cfmeu.asn.au
or 9341 3444

LOOKING OUT FOR WORKERS

Has your site had FREE WorkHealth checks?

The CFMEU has
secured funding

for all construction
workers to have their
health checked at
work.

The FREE 15 minute
WorkHealth checks
are quick, convenient
and completely
confidential.
WorkHealth checks
are a free and easy
way for workers to
find out about the
state of their health
and risk of Type 2
diabetes and heart
disease.

For further
information,
please contact the
Incolink WorkHealth
Coordinator at
workhealth@
incolink.org.au or
call 9668 3067.

WorkHealth's Taryn
Sacks tests CFMEU shop
steward Steve Skinner

#

Incolink

FREE WorkHeailth

- ""'m

checks on your Worksite

Slater and Gordon help injured
rator get a new start

pump ope

A former concrete pump
operator, who was injured in a
workplace accident, received
his compensation payout

last month, giving him some
financial security for the future.

In 2007, the former leading hand
and CFMEU member was hit by
exploding concrete while trying
to unblock a hose. He suffered
permanent injuries and scarring to
his hand and shoulder.

He returned to work on restricted
duties after the accident, but
soon realised that he would not
be able to return to the job he had
dedicated his career to.

‘T thought things were going to
be OK — and after the accident,
my employer showed me and my
family a lot of care and respect.
But it became a sticky situation.
In the end I decided to go down a
separate path thanks to Slater &
Gordon,’ he says.

‘When Slater & Gordon got in
touch, I said I needed some time
to work out what was happening
—and after thinking about it for a
while, I decided to talk to them. It
was out of my league.

‘My lawyer Craig showed me a
lot of care and he treated me as an
equal, and I'm grateful for that.”

Slater & Gordon lawyer Craig
Sidebottom says the man'’s story
was very inspiring and the case was
another example of why employers
could not cut corners on safety.

‘Serious workplace injuries
like this one have a catastrophic
effect on injured workers and their
families. Often they lead to a loss
of career, financial hardship and
untold pain and suffering for the
rest of their lives.

‘Sadly, most accidents in the

workplace are preventable.
Employers must ensure that they
always provide a safe workplace
and safe systems of work. There
are still far too many workers who
end their working day in hospital,
rather than home safely with their
loved ones,’ says Craig.

A new career

The former leading hand has
found work doing maintenance,
and is enjoying his career change.

The husband and father of three
also has plans for the future.

‘T have a more informed choice

now, thanks to Slater & Gordon.

[ am going to put the money
away for my future health and my
children’s future,” he says.

‘Thanks again to the kindness
and patience that Slater & Gordon
showed me and my family.’

If you are injured in the
workplace, it is vital that you seek
independent legal advice from our
specialist workers’ compensation
lawyers at the earliest opportunity.

CFMEU members injured in the
workplace should contact CFMEU
Legal Services on 9341 3444 for
advice or to make an appointment.

Lermyers

Legal services for CFMEU members

Workers compensation
Aabestos clhade

Whobor wehicle scckdents
Disability nsurance and
wipranmuation clams
Citherr injury claims

TY Y

T

Fae hurther informuition (onlect
CHMVIEL Legad Services on

(03) 9341 3444

wwaeLchmeu. com.awu

TYYY

L

Free vlandard willy

Prodabe & e=tate litkgation

Family Law

Commercial Bigation (incheding
Baiilding and Comsinsction industry
Security of Payment At claima)
Cormeyancirg i
C rirnirad liva rebedrali

FOR MORE INFORMATION, GO TO www.cfmeuvic.com.au

www.slatergordon.com.au




1. Watpac RMIT Design Hub site

Manny, Frank, Sandy, Matt, Dom
2. Baulderstone Crown Casino: Brian, Jeff,

Sam, Mark, Steven, and Craig

3. LU Simon Zen Apartments City
4a. New Melbourne Airport Control Tower
4Db. Sergi Crane Crew, Brett and Steve:

‘The best job in the world’

5. Baulderstone Epworth Hospital: Billy,

Daniel, Phil and Rob

and George (Junior)

New CFMEU flag design (background)
now available at the CFMEU office for

$60.

-

6a+b Hickory, Ark Apartments, Richmond
6¢. Shop Steward Darrel Spivey (right)

: Brett,

Training update

Anne Duggan
CFMEU TRAINING UNIT CO-ORDINATOR

Some of the requirements
and content of our courses
have changed in 2011. The
information below should
help, but if you need further
information please call us.

Traffic Control

All our traffic control courses now
contain a practical component
to comply with Vic Roads
requirements. So anyone wanting
either national or Vic Roads tickets
from now on will have to do the
following:

¢ attend the one-day training
course; then

® go back on the job and complete
at least 3 practical applications
under different road or weather
conditions;

e complete their log book; and

e return to us for an assessment.
Workers who want to update

their old tickets to the Vic Roads

standard will need to book into

a refresher and provide us with

evidence (either log book or

employer's letter) verifying practical

experience in traffic control. They

will then need to complete an

assessment to the new standard.

FLYING THE FLLAG

Tk STHl

First Aid

In accordance with Australian
Resuscitation Council Guidelines,
we will now be teaching
defibrillation in our Occupational
First Aid courses. Those who
already have OFA tickets will be
updated on defibrillation in their
refresher and CPR updates.

OH&S Refresher

The 2011 refresher has
been developed, and includes
information on harmonisation of
laws across the different states.
We will be offering refreshers to
workers who have completed our
five-day course. Note that OH&S

DARE TO LEARN

CFMEU EDUCATION AND TRAINING UNIT
TELEPHONE (03) 9341 3444 WWW.CFMEUVIC.COM.AU

refresher training is an entitlement
for HSRs under the OH&S Act.

Non-slewing Mobile Crane/
Telescopic Materials Handler
We have just run our first non-
slewing mobile crane course.
Workers wanting to do this course
with the CFMEU Education and
Training Unit will need to hold a
forklift licence. Also included in the

LT
r e uifgal

course is instruction and training
on the telescopic materials handler.
Workers successfully completing
this training will be assessed for the
Non-slewing mobile crane licence,
and will receive a statement of
training for telehandler.

Keep in Touch

Thanks to all our members who
use and support the Training Unit.
Please let us know if you change
your address, so that we can reduce
our returned mail and to make sure
that you get your reminder notices
when tickets need to be updated or
refreshed.

Supportmg the CFMEL
Borgstars
Pty Ltd

Unit 249 Webber Parade, East Eeilor, Vic. 3035
Ph: (03) 9336 0051 Fax: (03) 9336 0069
Mobile: 0419 563 265

ol T

Australian Conerete
Pumping Logistics Piy Lid

PO, Bow TRG
Sumabine Wesd, Vi, MM

Fhe: (03 B211 7373
Fax: (03) 9311 7917

Prolly Sigpporring the CFMEL

CREL]

. JND Concrete
Buiild STOMNE
Civil E:B;Inwrlng @mumzn Pumping Pty Ltd
four 1l sebection o T Casablanch Rite
Asience Partrers, Construction Mamagers, Propsct Manzgers, Greenvale VIC 3059
Disign & Corslruch Contracion & Froperty Developera [ Ph: 03 9357 5700
Sy i Pevers Liv 4, L 600 101 F 0 2 200 Fax: 03 9333 5511

FOR MORE INFORMATION, GO TO www.cfmeuvic.com.au



Send in your entries by

1 June 2011 to: g i %

Don't forget to include your name,
address and age. Good Luck!

Our winners!

We had such an overwellming
response this issue that we decided
to print entries from two winners.

Congratulations to Jackson Orr - '
ageg 4 from Traralgon and Emma Ocic ’

aged 8, from Rowville.
Playing soccer With my frienbs is my

You will be receiving your Toys RUs ’,

most favourite thing to Do. But I've vouchers soon.

lost my Ball. HelP me finb it. Praw a line
through the maze.

For a better way to buy CFMEU gear for you and the kids, go to:

cfmeuvic.com.au/shop

L3

5 1,
N Ll . -~
B - q-- [ 1:"-,!?:"-’
Andrew Theodorou

L T | i
Fluoro T shirts, yellow or orange $20 % ﬂ'\ Nf.cholas and Daniel Ioannidis

..bigger choice, faster order, easier payment, quicker delivery
The CFMEU Shop, 500 Swanston St, Carlton. Tel: [03] 9341 3444

or talk to your Shop Steward or Organiser to have merchandise delivered to your site.
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WAGE RATES

Wages up 4.5%

Allowances are contained in the National Building
and Construction Industry Award. Under the Federal
Government’'s ‘modernisation’ process, this award
was replaced by the Building and Construction
General On-site Award 2010. As a result, the

Wage rates and benefits

ON-SITE RATES 36 HOUR WEEK

Operative from the first pay period on or after 1 March 2011, These are CFMEU/Industry
certified agreement rates of pay based on the following National Building Construction Awards
classifications that now incorporate the FEDFA classifications. The following rates of pay represent

NEW PROJECTS VICTORIA SITE ALLOWANCES (FROM 1 OCTOBER 2010)

Melbourne inner suburbs and shopping centre projects between $2.6m and $201.9m: $3.60 per hour.

For projects over $201.9 million, see chart below.

Renovations and refurbishment, Melbourne and inner suburbs: $3.15 per hour.

a 4.5% wage and allowances increase negotted by your Union, s the thrd nstament allowgnces listed belpw were not adjust.ed. in 2010. NEW PROJECTS ELSEWHERE
of a 16% wage and allowances increase over the three-year agreement (2008-2011). We will address this issue during negotiations for the Projct vaue Smillon Sie allowance $ per hour
RATEPER | RATEPER | WEEKLY PRO- | SATURDAY new EBA. T o0
HOUR WEEK* RATA HOLIDAY | OVERTIME .am - 6.6m |
(36 HOUR PAY (INCLUDING | (NCLUDING 20 F—
WEEK) 175% LOADING) | MINUTES CRIB) 6.8m - 16.7m 82.05
TRADESPERSONS 16.7m - 33.7m $2.50
%}‘e‘lrplenter, Shopfitter, Joiner | 32.34 1164.24 116.35 49586 33.7m - 673m $2.95
ile-layer X
E“Sfite ?tgnemasoﬂ ON-SITE RATES 36 HOUR WEEK 673m - 1347m $350
rtificial Stoneworker MULTI-STOREY ALLOWANGE (FROM 1 OCTOBER 2009
Marble & Slate Worker ) ( ) 1341m - 201.9m $360
g'ﬁs[}eﬁ[ From start of job to 15th floor | 43 cents per hr Floors 46 - 60 S1.04 per hr 9019m - %691m 5375
olid Plasterer
gigﬂkl|ﬂdUSUy Worker Floors 16 - 30 52 cents per hr Floors 61 upwards | $1.28 per hr 968.1m - 403.8m 5385
floKiayer Floors 31 - 40 80 cents per fr For projtﬂhcts aFove $403.8 million, there shall be an increment of 10 cents per additional $100m
or part thereof,
Painter - new work 31.62 1138.32 11382 484.82 ; ’ - - ; )
intor _ roonai LEADING HANDS ALLOWANGE On sites where no site allowance applies Award Special Rates for work in confined spaces, wet
Palnter - t-pant S1.57 113652 11364 48406 work, dirty work, second hand timbers and fumes may be payable.
Marker/Setter-out 33.66 121176 12101 516.10 In charge of one person 42 cents per hr | 6 - 10 people S1.17 per hr
Eigl}wrliter 3296 1186.56 118.54 505.37 2 - 5 persons 91 cents per hr |11 or more people | S1.55 per hr
SDU _'tl\elgl Trad 34.94 125184 125.62 536.78 SPECIAL RATES OTHER PROVISIONS (FROW 1 OCTORER 200%)
[}g?\g? T ‘ ‘ I | In addition to the applicable wage rates, there are provisions for payment of special rates for H_v i A\v/\vlaykfm”m o 3257;‘%048” cay k Retum jouney S
Carpenter Diver 4368 1572.48 15633 669.74 disabilities as outlined below. ‘ tant Work allowarce | S39840 por wee Weekend return home | $33.40
“Weekly rates includes tool allowance at 100% rate Transportation of tools | $19.70 Camping allowance | $23.50 per day
HOT WORK GOLD WORK (includes Saturday and
LABOURERS Less fan 0 Sunday)
GROUP ONE 46 - 54 degrees C 54 cents per hr degrees C 54 cents per hr
Rigger 3144 1113184 | 11318 |482.06 Exceeding 54 degrees C 67 cents per hr Overtime Meal allowance | $11.90 when required to work overtime for one and a half hours or
Dogman more on an ordinary working day.
DLI Certified Operator (Boom or Tower pump)
Stationary Pump Operator TOWERS ALLOWANCE
GROUP TWO D 6 54 cents Cach addiional 15 o : Own Vehicle allowance Wherfe a]g employer requests ﬁ worker[j fo 89 cents per kilometre
— ver To metres ach additional 15 metres: an extra 94 cents per hr transfer from one site to another site during
E%':tpmm[]pe[am 3039 (100404 | 10348 | 465.96 per fr working hours with his or her own vehicle.
(Truck or pﬁailer mounted) Where a worker uses his or her own car 47 cents per kilometre
Scaffolder SWING SCAFFOLD - BUILDINGS Eo traa/el.tu a job outside the required work
ggenegrgge#inisher ofc, 0 - 15 storeys $3.81 for first four hours or part thereof | and 80 cents per hr thereafter AT,
GROUP THREE 16 - 30 storeys $5.06 for first four hours or part thereof | and $1.06 per hr thereafter
Ei‘uﬁm[‘);"‘{]% Moy 20471108082 | 106.24 | 45186 31 - 45 storeys | $5.96 for first four hours or part thereof | and $1.21 per hr thereafter
Structural Erector 46 - 60 storeys | $9.78 for first four hours or part thereof | and $2.02 per hr thereafter A|)|)I'el1tlce$|‘ll|:) rates
parlry and ONV-SITE RATES 36 HOUR WEEK
Drilling Machine Operator Over B0 storeys S$12.46 for first four hours or part thereof | and $2.68 per hr thereafter
Dump Cart Operator Operative from the first pay periad on or after 1 March 2011 [third agreement increment 4.5%).
Hoseman & Trainee Operator These are CFMEU/Industry certified agreement rates of pay.
Skied Labourer and all others Acid work $1.43 per hr Greaser carrying oils | S9.06 per hr WAGES PER DAILY FARE PRO-RATA
CRANE CREWS - 8 o Asbestos eradication S1.81 per hr Hydraulic hammer 90 cents per hr W ?T%EMNBE EEIHLDL?SH\TQYHE%
Tower crane crew 3662 131832 |131.44 | 6614 . . ALLOWANCE) | LOADING)
Baggin 49 cents per hr | Hot bitumen work 67 cents per hr
Operator and Dogman/Crane hands =L d : d CARPENTERS/JOINERS, STONEMASONS, TILELAYER, PLASTERER ETC
Trainee Dogman/Crane hand (fixed cranes) 3406 |122616 [ 12242 |522.24 Certificate allowance 54 cents per hr | Insulation . 67 cents per hr Frst free months™ 13950 2405 183
PLANT OPERATORS BUILDING AND GONSTRUCTION (WEEKLY HIRE) Cleaning down brickwork | 49 cents per hr gﬁg\?\;aﬁggﬁy Officer $2.25 per day Next nine months™* 551.20 24.25 55.74
OPERATOR GRADES ONE AND TWO
_ _ - Lost Tools allowance Second year 662.70 2150 66.30
\l)/lvlennchﬁrgﬁ%rp\am operator Groups 1 & 2 3046 109656 |109.73 | 46704 Computing quantities S3.91 per day (from 1 0ct 07) $14.95 max Third year 835,60 2910 8384
Mobile hydraulic platform operator Confined space 67 cents per r [F]’fil%drti[\]/[i]ﬂnges(;n BXCESS | 61948 per day Fourth year 1052.80 30.75 105.33
OPERATOR GRADE THREE _
Mechanicalplant operatr Groups 3 & 4 3175 [ 114300 | 11427 [ 48682 | | | Cutting bicks B nts po r or | Plastr or compostion | g g g y BRICKLAYER
Mobile crane drivers up to 15 tonnes p pray . First three months™® 316.00 24.25 3808
OPERATOR GRADE FOUR Cutting tiles 67 cents per hr Eggr“a“gigtn'ﬁ too $2.95 per day Next nine months** 48730 24.25 4948
Mechanical plant operators Groups 5 & 6 33.00 [118800 |118.68 |506.00 Dirty work 54 cents per hr | Roo repars 67 cents per Second year 709.80 2160 71.51
Mobile crane drivers 15 - 100 tonnes Third year 93230 2910 9341
Note: If unsure if agreement applies to you, check with the Union for your company sector-specific Dry polishing tiles 67 cents per hr | Second-hand timber | $2.12 per day
EBA e.. Civil. Dl L . PAINTER WHO HAS COMPLETED A PRE-APPRENTIGESHIP COURSE
ual Lift allowance $2.71 per day Slushing 54 cents per hr
— First year 584.20 24.25 5897
BENERTS Explosive powered tools | $1.27 per day Spray application 04 cents per hr Second 86130 9750 86.35
¥he UIm\UIn negotiageSdQESBﬁA a\sr[)jpmvides fr ' S T:'Csn - 1[]27l5[] 2§1U 1Ué 4
ravel allowance: $32.35 per day First Aid Officer all 931 per d ded perimet ird year : ‘ .
Slﬁpegaﬂnuatiun: Currentlyh8|1 38.35hFer week (814460 from 1/7/11) or 3% of ordinary wages H|irgsher|qu[gili\f?negt%nowance gggg Eg; dg %%?Eepqatefmﬁsnme ¥ 1 83 cents per ir
whichever is greater, payable monthly. ]
Incolink payments (redundancy pay): S66.40 per week. Income protection, trauma insurance and Furnace work S1.43 per hour Wt work 56 cents per hr PAINTER WHO HAS NOT COMPLETED A PRE-APPRENTICESHIP COURSE
Eﬂrtable sick |Ieave e%rg a\sokava%ltahle (paid into Inculink)ﬁ ] o o) Brindstone or wheel not_ | $5.75 per week First three months 418.00 24.25 4269
ong service leave: 13 weeks after ten years, pro rata after seven years (paid into Colnvest). . : Wet work (cemeter 56 cents per hr ;
Overtime meal allowance: $11.90, when required to work overtime for one and a half hours or avallable ( % i Next nine morths 62880 2425 5399
?orefon ;nlﬂrdinar{wnrhking da\%.h | AU o Underground allowance | $2.34 per day Second year 633,60 2150 64.63
ransfer during working hours: Where an employer requests a worker to transfer from one site to 11.79 k -
anoth%r siteddum]g wurkingkhuurs, w;]th /hris or her own vlehiule, abn extre[lj [],EE]H cents pder kil[ﬁmetre S1T.72 per wee Third year 86130 210 8646
must be paid. Where a worker uses his/her car to travel to a job outside the required worl Fourth 102750 30.75 102.86
boundaries, an extra 047 cents Eer kilometre must be paid. ‘ HEAVY BLOCKS HEIGHT WORK - PAINTING TRADES —
Site allowance: Check the CFMEU Allowances Schedule for more information. Over 5.5g but under Okg | 54 cents per hr | More than § metres up,
v ke bt o 180198 X unless ade[ﬁuale fixed i h UNION FEES FOR APPRENTICES
ver kg but under 18kg cents per hr | support at least cents per hr First vear: ] . ] ] —
. : . year: Second year: Third year: Fourth year: No joining fee
Be pa|d up and Over 18kg $1.38 per fr ;rﬁﬂ\?i[[ejl;témetres wide s Free §20 perticket | S30 per ticket | S40 per ticket | applies.
100% union, go to TOXIG SUBSTANCES ;\glteaerl%{gt?grigﬁlgdesretﬁt[i]é: I\Imafﬁcag itut] 22?1/10 Eﬁfa an approved pre-apprenticeship course
cfmuevic.com.au When working in close ## Start (first year) [r]zg]le for an apprentice who Eas Gomple[t]epd an aEpmv[eJB pre-apprgﬂticeshib
1 1 67 cents per hr proximity 64 cents per hr course. Further information: CFMEU Apprentice Officer (03) 9341 3444,

FOR MORE INFORMATION, GO TO www.cfmeuvic.com.au

CFMEUV 315692



